


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 









The multiple entry and exit enables the learner to seek employment after any level 

of award and join back as and when feasible to upgrade qualifications / skill competencies 

either to move higher in the job profile or in the higher educational system. This will also 

provide the learner an opportunity for vertical mobility to second year of B.Voc degree 

programme after one year diploma and to third year of B.Voc degree programme after a 

two year advanced diploma. The students may further move to Masters and Research 

degree programmes mapped at NSQF Level 8 –10. 

Skill Component: 

 The skill component should have a minimum of 60% and extendable upto a maximum 

of 70% of the total credits. The skill component will include practical classes in 

laboratories / workshops, internships, apprenticeships and any other forms of hands on 

training. 

 Skill component of the programmes/courses shall be employment oriented. The 

institutions shall offer programmes/courses in domain areas which have significant 

demand in the job market. 

 The institutions, in consultation with the industry partner(s) and based upon skills Gap 

analysis report published by the NSDC, industry associations, Sector Skills Councils, 

Government agencies etc, may decide specific job Role(s) to be embedded in 

curriculum. The exit profiles of the learners at different levels i.e. Certificate / Diploma / 

Advanced Diploma should be clearly defined in output terms.  

 The curriculum should also focus on work-readiness in terms of skills in each of the 

semesters. 

 Adequate attention needs to be given in curriculum design to practical work, on-the-job 

training, development of student portfolios and project work. All skill-based 

programmes should be apprenticeship-embedded. 

 The practical / hands-on portion of the skills component of the curriculum shall be 

transacted in face to face mode. The skill component of the programmes will conform to 

the QPs/NOSs. 

General Education Component: 

 General education component will include curriculum which are supportive to the core 

trade in addition to communication skills, soft skills, ICT skills, critical thinking, 

problem solving, environmental studies and value education. As already mentioned, the 

Skill component of the courses can vary from 60 % to 70% of the total credits, and the 

balanced credits shall be of general education component. 

 The general education component should adhere to the university / collegiate 

education norms and shall be decided by the Board of Studies of the concerned 

University / Autonomous College. It should lay emphasis on offering courses which 

provide holistic development. 

 



Assessment: 

 The Skill component of the course will be generally assessed by the respective Sector 

Skill Councils. In case, there is no Sector Skill Council for a specific trade, the assessment 

may be done by an allied Sector Council or the Industry partner. Further if Sector Skill 

Council in concerned / relevant trade has no approved QP which can be mapped 

progressively or due to any other reason, if the SSC expresses its inability to conduct the 

assessment or cannot conduct the skill assessment in stipulated time frames as per 

academic calendar, the institutions may conduct skill assessment through a Skill 

Assessment Board by ‘Certified Assessors’ as per the provisions enumerated in MHRD 

Skill Assessment Matrix for Vocational Advancement of Youth (SAMVAY). The Skill 

Assessment Board may have Vice-Chancellor/Principal/Director/Nodal 

officer/Coordinator of the programme / Centre, representatives of the partner 

industy(s), one nominee of the Controller of Examination or his/her Nominee of 

affiliating University / Autonomous College and at least one external expert. The 

affiliating university may nominate additional experts on the Skill Assessment Board, if 

required. 

 The general education component will be assessed by the concerned university as per 

the prevailing standards and procedures. General Education credit refers to a unit by 

which the course work is measured. It determines the number of hours of instructions 

required per week. 

 One credit is equivalent to one hour of teaching (lecture or tutorial) or two hours of 

practical work/field work per week. Accordingly, one Credit would mean equivalent of 

14-15 periods of 60 minutes each or 28 – 30 hrs of workshops/ labs. For internship / 

field work, the credit weightage for equivalent hours shall be 50% of that for lectures 

/tutorials. For self-learning, based on e-content or otherwise, the credit weightage for 

equivalent hours of study shall be 50% of that for lectures / tutorials. 

 Letter Grades and Grade Points: it is recommended to adopt 10- point grading system 

with the Letter grades as given below: 

 

Letter Grade Grade Point 
O (Outstanding) 10 
A+ (Excellent) 9 

A (Very Good) 8 
B+ (Good) 7 

B (Above Average) 6 
C (Average) 5 

P (Pass) 4 
F(Fail) 0 

Ab (Absent) 0 

A student obtaining Grade F and Ab shall be considered failed and he/she will be 

required to reappear in the examination.  



 Computation of Semester Grade Point Average System (SGPA) and Cumulative Grade 

Point Average (CGPA): 

 The SGPA is the ratio of sum of the product of the number of credits with the 

grade points scored by a student in all the course components taken by a student 

and the sum of the number of credits of all the courses undergone by a student in 

a semester, i.e  

SGPA (Si) = ∑(Ci x Gi) / ∑Ci 
where ‘Ci’is the number of credits of the ith course component and ‘Gi’ is the 
grade point scored by the student in the i th course component. 

 The CGPA is also calculated in the same manner taking into account all the 
courses undergone by a student over all the semesters of a programme, i.e.  

CGPA = ∑(Ci x Si) / ∑ Ci 
Where ‘Si’ is the SGPA of the ith semester and Ci is the total number of credits in 
that semester. 

 The SGPA and CGPA shall be rounded off to 2 decimal points and reported in the 
transcripts. 

 The skill component would be taken as one of the course components in 
calculation of SGPA and CGPA with given credit weightage at respective level. 

 
 
Certification of Awards: 
 Award of Certificate / Diploma / Advanced Diploma / B.Voc and other degrees as the 

case may be, would depend on acquisition of requisite credits and not on the duration 
of the calendar time spent in pursuing the course. 

 The certificate for skilling component would be awarded by the Sector Skill Council in 
terms of NSQF level either singly or jointly with the institution concerned and the 
general education grades will be certified along with the skill component in terms of 
certificate/ diploma awarded by the institution. 

 UGC guidelines on Choice Based Credit System (CBCS) may be referred for further 
illustration on computation of SGPA, CGPA etc. to confer the awards as above. 

 The students will have the option to exit with a Certificate, Diploma or Advanced 
Diploma after acquiring requisite no of credits. In case of affiliated colleges, such 
students may be awarded Certificate, Diploma or Advanced Diploma, as the case may be 
by the college. 

 
Admission and Fees: 
 
 The minimum educational qualification for admission under this scheme will be class 

12 pass or equivalent from any recognized board or university. 
 Equal weightage should be given to vocational subjects at +2 level while considering the 

students for admission into B.Voc courses for recognition of skills credits.  
 Reservation to SC, ST, OBC and PwD categories will be available as per the extant 

National / State policy. 
 There shall be no age bar for admission in the skill based certificate /diploma/ degree 

programmes under NSQF. 
 Admission fees for the course is Rs.3000.  
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